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.§. Labor Acclaims Kennedy Victory; 


tetail merchants Mount New Drive 
ystry Promotes #® CS “SE. feet ately Unions Provided 


ht on Retail 
Legislation 


mg before the nation- 
elections were held, 
two big trade associa- 
s of the retail industry 
already made their 
as for an all-out attack 
ast any extension of the 
mum wage law to re- 
and department store 
ers. 
No matter how the elections 
the American Retail Fed- 
fion and the National Retail 
hants Association have been 
baring to “pass the ammuni- 
” to exempt themselves from 
ative requirements to pay 
ely subsistence wages. 
reported in “Women’s 
* the trade publication, 
Retail Merchants have 
ned a campaign between 
tion Day and the conven- 
of Congress on Jan. 4, 
bl to pressure Congress- 
to maintain the retail 
aption from the Fair 
or Standards Act. 


Goldwater to Speak 


We will enlist merchants to 
atedly visit their home-district 
tors and Congressmen, local- 
available, during this 58-day 

fod,” said George Plant, man- 
of NRMA’s Personnel Group. 

men. Barry Goldwater, who 
a large department store in 
enix, Arizona, will address a 
NRMA management group 
fJan. 10, at which time an ad- 
mal plan of action by the 
ail industry leaders will be pre- 
ed. 
NRMA businessmen 
ibe asked to set aside Fri- 
Jan. 13 for personal 
‘up visits to their Sena- 
and Congressmen in 
hington, D. C. 

@he NRMA plan is projected as 

Bas April 1961 when the asso- 
fon’s board of directors will 

developments and make 

r personal visits to their 
lative representatives. 

the meanwhile, the Ameri- 

Retail Federation is provid- 

8 preview of the anticipated 

- over wage-hour legis- 

: » Wage and Hour Division 

U.S. Department of Labor 

Proposed a study to update 
bus economic analysis of the 


(Continued on page 2) 


Core of Victory 
For Liberalism 


Labor leaders around the 
country have acclaimed the 
election of Sen. John F. 
Kennedy as President of 
the United States. 


From AFL-CIO Pres. George 
Meany to our active COPE com- 
mittee members, the feeling is 
that America is again seeking 
new frontiers of progress, and 
that the labor movement and the 
people and ideals it represents 
will gain from the victory. 

During the campaign, Pres.- 
Elect Kennedy repeatedly 
urged legislative objectives 
which have been supported by 
organized labor. These includ- 
ed a $1.25 minimum wage 
law, a Social Security base 
for medical care of the aged; 
Federal aid to education, ef- 
fective aid to minorities seek- 
ing full constitutional rights, 
etc. 

The new American President 
has plainly indicated, as unions 
have for a long time, that such 
legislation is good for all Ameri- 
cans, not simply trade unionists. 

Many union leaders, including 
Local 1-S Pres. Sam Kovenetsky, 
expressed their belief that trade 
unionists and their families in the 
major industrial centers, had pro- 
vided the core of victory. 


Union Registration 


Although detailed analysis of 
the registration and election fig- 
ures is not yet available, there 
are strong indications that intense 
union registration drives, such as 
those conducted by our Union, 
helped stimulate many working 
people to register and vote. 

The significance of such ef- 
forts was made clear with 
final tabulations which showed 
that in numerous states, the 
margin of victory had been 
an average half-vote and one 
vote per precinct or election 
district. 

Those who voted for Vice Presi- 
dent Nixon could perhaps feel 
that, win or lose, labor’s regis- 
tration efforts had helped mightily 
to attain the largest popular vote 
in American history. 

Union leaders have empha- 
sized the importance of 
“bread-and-butter” issues in 
the votes cast by working peo- 
ple. Although foreign affairs 
and religious questions had 


(Continued on page 2) 












Fight on Retail 
Wage Legislation 
(Continued from page 1) 
effect of the dollar-an-hour mini- 

mum wage law. 

Previous, objective studies 
had clearly demonstrated that 
the institution of the dollar 
minimum wage had virtually 
none of the adverse economic 
effects resoundingly prophe- 
cied by big business spokes- 
men. 

The American Retail Federa- 
tion and a group called the Ad- 
visory Council on Federal Re- 
ports are strongly opposing the 
proposed new study with the argu- 
ment that it would have “built-in 
distortions.” 

ARF Pres. Rowland Jones, Jr. 
has termed the study “just a dog- 
eared project.” 

In the hassle, the Labor De- 
partment’s Bureau of Labor 
Statistics is backing up the 
Wage and Hour Division. BLS 
statistics and economic analy- 
sis have been accepted for 
years as authoritative, and 
has been accepted by labor 
and management alike as the 
source for contractual cost-of- 
living increases. 

According to Women’s Wear 
reporter Lloyd Schwartz, the in- 
dustry is anxious to avoid any 
development which would tend to 
undercut its continuing opposi- 
tion to extending minimum wage 
coverage to retail stores. 

When “Local 1-S NEWS” went 
to press some two weeks after the 
initial announcement of the retail 
industry-Labor Department dis- 

ute, Secretary of Labor James 

itchell had not yet been heard 
from. 
. * ” 

Thanks are due to the Hamilton 
Wright Organization and the Is- 
rael Government Tourist Office 
for those very attractive photo- 
graphs of Acapulco, Mexico, and 
Tel Aviv, Israel which were print- 
ed in the last issue of “Local 1-5 
NEWS.” 


Sat. Onlies to Receive 
Pre-Thanksgiving Pay 


Saturday Onlies in Herald 
Square, normally paid on Thurs- 
day, will receive their pay the day 
before Thanksgiving, reports 
Union Administrator John Tercy. 

In previous years, the week’s 
pay was given after the holiday. 

The company action, instituted 
after a Union request, will be on 
an experimental basis, it is re- 
ported, Saturday Onlies may get 
their pay Wed., Nov. 23, at the 
cashier’s office on the 14th floor. 

Saturday Onlies in the branch 
areas, normally paid on Fridays, 
will be paid on their regular 
schedule. 








If you... 
your husband 
or wife .. 


or children 





under 19... 
or parents (if you’re single) 
NEED BLOOD 


FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 

LOCAL 1-S 
Will Do the Rest 














Industry Promotes Unions Provided 


Core of Victory 
For Liberalism 


(Continued from page 1) 
received much attention from 
political analysts, areas hit 
hard by unemployment, such 
as Scranton, Pa. and Youngs- 
town, Ohio, went heavily for 
the Democratic candidate. 
And most of the big “union 
towns” around the country 
provided the margins of vic- 
tory, as compared with rural 
areas and small towns. 


In many sections of the coun- 
try, however, voters split their 
ballots, and some gains were 
made by conservatives in Con- 
gress. 

The National Association of 
Manufacturers issued a statement 
asserting that, because of the 
close vote, Pres.-elect Kennedy 
did not have a genuine mandate 
from the people for his program. 


In any case, it was certain that 
there would be many problems 
and challenges ahead. Regardless 
of who is U. S. President, the re- 
tail industry has mounted a mas- 
sive drive against minimum wage 
legislation. (See story on Page 1). 


However, there are some 
hopes by local unionists that 
a liberal President will help 
create an improved climate of 
opinion so far as collective 
bargaining goals are concern- 
ed. Local 1-S officers and 
members will be mightily in- 
terested to see if these hopes 
are justified. 


UNION LABEL 
REPORTS 


The search for “Miss Union 
Maid” 1961 is now underway in 
the New York-Long Island area. 
The popular contest is sponsored 
by the Union Label and Service 
Trades Council of Greater New 
York and Long Island. The aim is 
to find the AFL-CIO female mem- 
ber who is most representative of 
the million and a half organized 
workers in this area. Prizes and 
publicity await the winner. Entries 
are already pouring in. The con- 
test is not a popularity competi- 
tion and the winners will be se- 
lected by a panel of three prom- 
inent judges on the basis of ap- 
pearance, personality, union inter- 
est and intelligence. Entry forms 
may be obtained at Union head- 
quarters, 290 Seventh Ave. 


* + * 





Lest we forget—the following 
firms are unfair to organized la- 
bor and do not deserve consumer 
‘support from AFL-CIO union 
wage earners: Weldon pajamas... 
O’Sullivan Heels . . . Carrier Air 
Conditioning . . . Camel, Winston, 
Salem cigarettes . . . Wing shirts 
. . » Henderson Textiles . . . See- 
burg Music Players . . . Crown and 
Headlight overalls and work clothes 
.. » Proctor Electrical Appliances. 
And in New York City: Bickford’s 
Restaurants . . . Chock Full O’Nuts 
Restaurants . .. Waldorf Cafeterias 
. .» Woolworth’s Restaurant facili- 
ties . . . the Stork Club. 


se * * 


The right to wear union buttons 
was upheld in a recent NLRB case 
involving the Hotel and Restau- 
rant Union and Bartenders Inter- 
national Union. “The right of em- 
ployees to wear union insignia at 
work has long been established 
and recognized as a reasonable 
and legitimate form of union ac- 
tivity,” the trial examiner stated. 


Typical Letter Being Sent 
To All Metropolitan Area Congressmen 





Dear Congresemant 





Merchants Association. 


Department Store 
290 Seventh Ave., N.Y.C. 1, N.Y. 


lies in the effert to secure a 





May we extend our congratulations to you upon your designation by 
the voters of your district to serve in the Congress of the United 
States. The men who have assumed leadership of our country are, indeed, 
to be congratulated not for their selection alone, but for their willing- 
ness to assume the heavy responsibilities of office, their willingness 
to test their every action by the criteria of the public welfare, 


A touchstone, we believe, of such a philosophy of public office 
$1.25 minimum wage law, and the extension 
of that law to every phase of this nations's commercial and industrial 
life. We refer specifically to the coverage of workers in the retail 
and department store industries. 


In the coming weeks, you will be subjected to a barrage of letters 
and, especially, personal visits by members of the National Retail 
This group announced, even before the elections, 
that it would open an all-out campaign to pressure Congressmen to vote 


down such retail extenéion. 


As you know, all of labor is vitally interested in this question, 
and we plan to convey our views to you personally. 


However, we would not argue the issue at this tine. 
ment of labor demonstrated conclusively from statistical studies that the 
last 25-cent jump in the minimum wage law had virtually no negative effects 
on business, including. Southern areas where the prophets of gloom were most 
It's positive effect to aid our “working poor” and increase 


vociferous. 


purchasing power is well known. 


SAM KOVENETSKY 
President 





With best personal wishes, 


og 


President 


PHILIP HOFFSTEIN 
Vice-President 


It is perhaps enough to say that another retail group, the American 
Retail Federation, is now attempting to prevent further labor Department 
studies to provide objective data on this issue, 


We hope we can count on your very favorable response. 


WILLIAM ATKINSON 
Vice-President 


Workers Union 


DEBY VALENCIA 
Recording Sec’y 















Telephone: WAtkins 4-4540 





November 15, 1960 


so 


The U.S. Depart— 


CECILIA G. CURRY 
Financial Sec’y 













PHIL H 






SACK IN . 
of Macy’ 
Dry Goo 

expens¢ 
with peop! 
Well, Mr. E 


months | 





MR. BING 
prtant, exce 
ioned: “Es; 
to correct. 
withdrawn | 
the contrary 
kes, not just 


iF YOU D 
inly. Binghe 
don’t give 
u increase th 


Yes, you’re 
gin for Loc 
We will imp 
it back, Su: 


IFWE HA\ 
her one. W 
ou will ¢ 
ment pattern: 
Do not delu 
imagine fo1 
us one of 
dd the iron s 
is Conference 
ihcations. 


WE DON" 
ich you seek 
d advise y 
H, not to un 
The fact is | 
certain imp 
ispensable to 
THE FACT 


icans—dor 








40 Office Workers Henderson Textile Strikers, 
Protesting Innocence, Jailed 


Undergo Training 
For Better Jobs 


Some 40 adjuster-interviewers 
and adjuster-authorizers who 
worked in CT-DA are currently 
being trained and reclassified as 
account representatives, 

A number of problems have 
arisen during the 6-week training 
period, reports Union Adminis- 
trator Mildred Kaplonski. On two 
occasions Union representatives 
have been joined by the Floor 
Committee to discuss training 
difficulties with the 16th Floor. 

The training period is expected 
to end in mid-December, with the 
members earning increased wages. 





Branch Members 
To Use Referrals 
For Counseling 


Branch store members of 
Local 1-S who wish to use 
the Union’s free Wednesday 
Night counseling service are 
requested to contact their 
Branch representative of the 
Social Services Committee for 
referral cards. 








Henderson, N. C.— Eight off- 
cers and members of the Textile 
Workers Union, still protesting 
their innocence, have begun serv- 
ing prison terms ranging from 2 
to 10 years for participation in 
an alleged conspiracy to commit 
strike violence. 


In an emotion-laden scene the 
unionists presented themselves at 
the Vance County courthouse here 
following denial of a long series 
of court appeals and failure of a 
last-minute bid to Gov. Luther H. 
Hodges for executive clemency. 


While hundreds of TWUA 
members crowded around them 
singing “Solidarity Forever,” the 
convicted unionists bade tearful 
farewells to their families be- 
fore being led to waiting police 
cars. 

Imprisoned were TWUA Vice 
Pres. Boyd E, Payton; TWUA 
Staff Representatives Charles E. 
Auslander and Lawrence Gore: 
Pres. Johnnie Martin of Local 578: 
and union members Warren Walk- 
er, Calvin Pegram, Robert Abbott 
and Malcolm Jarrell. 

The eight had been convicted 


on charges of plotting a series of 
dynamitings in 1959 during the 
union’s long strike against the 
Harriet-Henderson Cotton Mills 
The dynamitings never took place. 


Speaking on behalf of himself 
and the other men being impris 
oned with him, Payton told the 
gathering: “None of us has aly 
desire to be a hero or a martyr. 
We’d much rather go home 
our families. But the struggle to 
build the labor movement is jut 
as worthwhile as the sacrifices for 
Christianity. Let’s hold our heads 
high and face this test with cour 
age.” 

Later, TWUA Pres. William 
Pollock stressed that the uniom® 
ists were “victimized by a speck 
agent of the police” who attempt 
ed to induce the men to bomb 
struck plant and a power st 
station. 


Payton denied on behalf of a 
eight strikers that there was “aly 
wrongdoing at Henderson.” 
went on: “There is no rancor 20 
bitterness in our hearts, Neither ® 
there any burden upon our cof 
sciences.” 
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gACK IN JANUARY 9, 1956, Wheelock H, Bingham—then presi- 

of Macy’s New York—made an eloquent speech to the National 

Dry Goods Assn. His theme was that the payroll is the retailer’s 
expense; and therefore the retail executive must learn how to 
with people. 

Well, Mr. Bingham was better at talking than doing, because just 
months later, this Union was forced into a strike to win certain 


wR. BINGHAM SEEMED TO FEEL that human relations were 
stant, except when the humans were union members. In fact, he 
joned: “Especially in the field of labor relations are mistakes diff- 
to correct. An unwise concession in collective bargaining may not 
yithdrawn just because management belatedly discovers its error. 
the contrary, management may find that it has to live with its mis- 


ies, not just for the term of the contract, but for years hereafter.” 


if YOU DON'T GET THE MESSAGE, let us put the matter 
ily. Bingham is saying, in effect: Be “nice” to your employees, 
don’t give "em much in the way of union contract gains. Heck, if 
s increase their pension or health benefits, you’re stuck with it. 


“ * * 


Yes, you’re right, Mr. Bingham, on this point. When we achieve 
gin for Local 1-S members, we have no intention of relinquishing 
We will improve the contract in our forthcoming negotiations, not 
it back, Surely you did not have anything like that in mind! 


iFWE HAVE CLARIFIED THAT POINT, we would like to clarify 
ther one. When you read our Union newspaper—and we know you 
ou will discover that we are very much aware of some of the 
nt patterns of industrial relations. 
Do not delude yourself that you can “pull a Boulware” on us. Do 
imagine for a moment that you, Fred Fischer, and company, can 
us one of those take-it-or-leave-it company offers. You may have 
the iron solidarity of this Union, as expressed in terms of Stew- 
ik Conferences, Executive Board decisions, and membership meeting 
ications. 


WE DON'T UNDERESTIMATE the skill and effectiveness with 
ich you seek to advance the profit position of the company. We 
d advise you, in the interests of sound industrial relations, how- 
m, not to underestimate ourselves. 

The fact is that our members have raised their sights anew. There 
certain improvements to be made in our next contract which are 
ispensable to meet the needs of our members. 


THE FACT 1S THAT LOCAL 1-S'ERS—and this goes for most 
icans—don’t like to rest on past laurels. They look ahead to a 
tly improving standard of living. And they are darned sure 
will fight for an increased standard of living when they see sales 
ig up, profits going up, stockholders’ returns going up, executives’ 
pensation going up—and the cost of living going up! 
In the interests of improved human relations, you might be per- 
Hy willing to be “nice” to our members. But they can’t pay the 
er with good manners. They can’t achieve job security or pay the 
tor bills with a kindly word from their supervisors, or a pat on the 
K from their department manager. 


UNION MEMBERS NEVER WANT to go on strike. Certainly too 
Local 1-S members live on a hand-to-mouth basis, as it is, because 
salaries that Macy’s pays. And sensible company executives 
t willingly provoke a strike, Not if they’re sensible. It’s not only 
for human relations; it is bad for customer relations; it looks bad 
pir annual corporate report, and it might look even worse to your 
eet investors. 
¢ are much better approaches to the human relations problems 
Y8 workers than fretting that they might get some concession 
~ Jou would like to withdraw at the next round of negotiations. 
ught be a good idea if you did some fresh thinking on this subject. 
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Member Wins Protection Man’s 


Apology for Gross Discourtesy 


There’s a protection man in 
Macy’s who’s not only a little 
older than he was a couple of 
weeks ago, butp a whole lot wiser. 
And thereby hangs a tale. . . 
which begins with Charles Robin- 
son, a stockman in Luggage. 

Back on Oct. 31, Brother 
Robinson was sent out of the 
Herald Square building to 
pick up a piece of luggage 
from a vendor. Naturally he 
put on his street clothes to 
take care of the assignment, 
picked up the bag, and re- 
turned, heading straight for 
the buyer’s office on the 6th 
Floor. 

In this office, he was approach- 
ed by the protection man—one 
Mr. Snader, by name. Mr. Snader 
brusquely, rudely, accusingly and 
altogether obnoxiously demanded 
to know who Brother Robinson 
was, where had he been, what was 
he doing with the luggage—the 
effect of which was patently to 
humiliate the stockman in front 
of some other people in the office. 

As he noted in his griev- 
ance, “I was subjected to ridi- 
cule and personal embarrass- 
ment—as though I were a 
thief and scoundrel.” 

Perhaps Mr. Snader was imi- 
tating some of those tough detec- 
tives on TV. That’s the most char- 
itable possible view. Certainly, he 
did not reffect the proper manner 
of a protection man toward any- 
body, or the appropriate train- 
ing by his superiors. 

In fact, when Brother Rob- 
inson gave sensible, accurate 
answers to all the questions, 
Mr. Snader was still not satis- 
fied, and refused even to listen 
—which is a deplorable thing 
for a protection man seeking 
information. 

At that point an executive en- 
tered the picture. The latter also 
tried to explain that the stock- 
man was simply fulfilling an as- 
signment, and his trip outside the 
store had been okayed. It appear- 
ed that the protection man had 


Arbitrator Upsets 
Ziccardi Suspension: 
Retains Warning 


Following a hearing requested 
by Local 1-S, Arbitrator Peter 
Seitz has upset Macy’s disciplinary 
suspension of James Ziccardi, 
Basement, for “unbusiness-like 
conduct,” but retained the warn- 
ing which had been inserted into 
his record. 

As a result of the arbitrator’s 
award, Brother Ziccardi is due to 
receive back pay for the period 
of suspension, amounting to 
slightly less than 144 day’s wages. 

“The grievance (by the Union) 
is upheld in part and denied in 
part. There is . insufficient evi- 
dence to establish that the Com- 
pany had just cause to suspend 
James Ziccardi, as it did, on May 
9, 1960. 

“Ziccardi’s conduct on May 4, 
1960, however, furnishes just 
cause for a stern disciplinary 
warning, and accordingly the 
penalty which was imposed is 
commuted to such a warning to be 
placed in his personnel record.” 








PLEASE TELL US 
WHEN YOU MOVE 





followed Brother Robinson upon 
his return to Macy’s premises. 

As the executive continued his 
explanation of the stockman’s as- 
signment, Mr. Snader said: 

“Is this your boy?” 

“This is not my boy,” the 
executive replied. “This is the 
stockman.” 

“Never mind that,” persist- 
ed the protection man. “Is 
this your boy?” 

Before, Mr. Snader had been 
simply belligerent, TV- or comic 
book style. Now, he was being 
grossly insulting, and Brother 
Robinson wanted and expected an 
apology. 

Vice Pres. Bill Atkinson, dur- 
ing one of his tours, happened to 
walk by, and was briefed on the 
situation. 

That same day, Vice Pres. At- 
kinson contacted Mrs. G. G. Mich- 
elson, administrator of Labor Re- 
lations. This wasn’t only a mat- 
ter of Brother Robinson wanting 
and expecting an apology, Vice 
Pres. Atkinson made clear; the 
Union felt that way too, and 
strongly so. 

Two weeks later, Brother 
Robinson went down to Pro- 
tection accompanied by Exec- 
utive Board member Irving 
Smooke. Mr. Snader and 
Brother Robinson were left 
alone; and Mr. Snader made 


a full-fledged, sincere apology, 
according to the Union mem- 
ber. 

“I’m very, very satisfied, the 
way this thing worked out,” said 
Brother Robinson later. “And I 
—s the Union did a very fine 
jo Tad 

However, the Union raises this 
question. Are protection people 
supposed to hound people in this 
way? Is this the standard operat- 
ing procedure for protection peo- 
ple? And when a Union grievance 
results, properly, in an apology, 
is Mr. Snader’s behavior reviewed 
in terms of job performance? 
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@ LEGAL CLINIC 
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@ WORKMEN'S 
COMPENSATION 


FREE 
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Union Office 
Every Wednesday 
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Non-Profit ‘Retirement’ Hotels 
Planned for Trade Unionists 


A labor-sponsored program to 
provide hotel facilities to tired 
trade unionists at modest costs has 
been set into motion by a large 
group of union leaders. 

It is expected that first class 
accommodations for union re- 
tirees can be provided for $100 
to $125 a month. 

The inter-union, non-profit pro- 
ject, called Four Freedoms Hotels, 
has won the support of Joseph 
Curran, president, National Mari- 


tine Union; David J. McDonald, 


president, Steelworkers; Milton 
Weihrauch, IUE vice president; 
Charles Feinstein, vice president, 
Leather Goods Workers; and 
many other. 

Local 1-S Pres. Sam Kovenet- 
sky has been active in the formu- 
lation of the group, with a view 
to Union participation in behalf 
of retiring Local 1-S members. 

Further information will be 
printed in an early issue of “Local 


1-S News.” 


1-$ Interest Strong in Trips 
To Mediterranean, Mexico 


Coupons from the Union news- 
paper expressing interest in the 
Summer trips to Israel and the 
Mediterranean, and to Mexico, 
have been pouring in. It looks like 
Local 1-S members have a long 
pent-up yen for travel to foreign 
lands, exotic climes and the pleas- 
ures of new sights, new cuisines 
and new experiences. 

Members who wish to go on 
either of these trips are advised 
to send in the coupon below im- 
mediately. 

Trip No. 1 will visit Tel Aviv, 
Jerusalem, Haifa, Jaffa, Galilee, 
Tiberias, Athens, Rome, Florence 


and Venice. Members will have 
the opportunity to see the ancient 
splendors of four historic civiliza- 
tions; at the same time, enjoy the 
most modern hotels and recreation 
facilities. The Union group will 
leave May 27, 1961, and be back 
on June 18. The complete tour 
costs $814. 

Trip No. 2 will visit Mexico 
City, Acapulco, Cuernavaca and 
other cities, seeing both the old 
and the nhe w ionur Latin Ameri- 
can neighbor’s picturesque land. 
This trip, which will leave Aug. 5, 
1961 and return on Aug. 20, costs 
$410. 


“Travel” 

Local 1-S 

290 Seventh Avenue 
New York 1, N. Y. 


NAME 
ADDRESS 


Please mail immediately! 





I am interested in the trip to Mexico 0 
’ I am interested in the trip to Israel and the Mediterranean ... [J 


CITY AND STATE ....... 











A Question of Morality 
- An Editorial — 


(Note to members: The editorial below was written and set in type 
before the N. Y. Teachers’ strike ended. We would be interested, how- 
ever, in hearing from you on this question, whether you agree or dis- 
agree. Should teachers have the right to strike? Does the city Adminis- 
tration have a moral obligation to provide grievance machinery for 
the teachers? 


(Should the School Superintendent recognize the right of teachers to 
bargain collectively? Do teachers have basically the same interests and 
obligations as other people faced with the problems of security, justice 
on the job and rising costs, or are their problems different? Let’s hear 
from you. Send your letters to The Editor, Local 1-S News, 290 Seventh 
Avenue, New York 1, N. Y.) 


Under the heading, “The Teachers’ Outlaw Strike,” the New York 
Times printed an editorial on Nov. 8 which “threw the book” at the 
United Federation of Teachers, AFL-CIO for calling a strike of New 
York public school teachers. 

A swarm of objections was released by the editorial writer. He said 
the strike was illegal, unjustified by adequate grievances, a disservice 
to the interests of all teachers, and an example of bad morals to the 
youth of our city. 

As the voice of Local 1-S, this union newspaper certainly has more 
confidence in UFT president Charles Cogen and the thousands of other 
teachers who went on strike, as judges of their interests and grievances, 
than our estimable colleague on the New York Times. 

Do people imagine the thousands of teachers involved exposed 
themselves to suspension or discharge, to loss of income, to the oppro- 
brium of the big educational and parent groups, if they had not a 
compelling sense of injustices yet to be remedied, and great frustra- 
tion in dealings with their employers, the school superintendent and 
the Mayor of New York. 

We do not propose to argue the legality of the strike. Palpably, the 
state Condon-Wadlin Law stands on the books. The Teachers believe 
it is unconstitutional; and we certainly believe it is bad, discriminatory, 
an infringement on freedom, and should be repealed. 

The question that is basic—as it is basic to all human relations, 
for union and non-union people alike—is the issue of morality. 

Let us turn back to the New York Times of the same date. Also 
on Page 1 is a news story about a Staten Island school bus hit by a 
train at an intersection which, police said, had been condemned. A 
seven-year-old girl was killed, and 31 children were injured. Two other 
youngsters, ages 4 and 6, respectively, are expected to die. 

A year ago, a high school girl was killed in a similar accident eight 
blocks away. A grand jury, at that time, urged that all such grade 
crossings be eliminated. But they were not. Neither the local nor the 
state authorities did anything. 

We ask: what was the nature and kind of public responsibility, 
what was the morality in this case? 

What did the school superintendent, and the municipal and state 
authorities, and the enlightened parent groups say, and do, and demand, 
and require in this case? 

They did nothing effective; and now let them tell the mothers of 
these children that they are upholding morality in the school teachers’ 
strike. 

The question of morality is not a matter of tactics in breaking a 
school teachers’ strike. It is not a matter of setting an example of 
meekness and compliance to the young people of this city. 

The teachers on strike in this city are setting a good example to the 
children of this city. They are fighting for the right to bargain collec- 
tively. They are saying to our children: an excess of patience is dan- 
gerous if you would defend your vital interests. They are saying that 
teachers, like all professional people whose salaries are determined by 
others, must unite for the purposes of collective bargaining. They are 
saying that you must count on yourself, and sometimes stand by 
yourself, to win justice, 

We are pleased to read in the New York Times that high school 
youngsters have joined the Teachers’ picket lines. We do not think 
they are the victims of “bad morals.” We think that, more than their 
conforming fellow-students, they are likely to be the new questioners 
and seekers, the new thinkers and leaders of a society which so badly 
needs them. 

We'd like to see these youngsters—joined by their teachers—estab- 
lish a protest picket line where that school bus was smashed. We are 
sick and tired of moralism which is silent while children die. We are 
equally impatient of those people who are so sympathetic about the 
plight of teachers in this country, until the teachers try to do something 
effective about it. 














Credit Union Reminds Members: 
Money Available for New Cars 


the borrower pays the 
amount every month. 
Loans are arranged quickly and 
in strict confidence. 
Credit Union loans 
to $2500 are made, 


Here is good news for all Credit 
Union members who wish to buy 
a new car. The Credit Union is 
now ready to make loans up to 
$2,500 toward the purchase of a 
new 1960 or 1961 automobile— 


same 


from $25 
not only to 


at the low interest rate of 34 of 1 buy a car, but for any productive 
per cent per month on the unpaid purpose such as to pay taxes, 
balance. medical or dental bills and for 

Convenient repayment schedules vacations, home repairs, furni- 


up to 36 months can be arranged, 
largely at the convenience of the 
borrower. New car loans are made 
on a level payment plan; that is, 


ture, and many other similar pur- 
poses. Except on loans for new 
cars, the interest rate is 1 per cent 
per month on the unpaid balance. 


Most Labor Unions 
Charge Modest Dues 
And Initiation Fees 


With some outstanding excep- 
tions, labor union membership 
costs turn out generally to be mod- 
erate, according to the Associated 
Press. 

The first comprehensive study 
ever made of union dues and fees 
shows some workers pay as high 
as $1,400 to join a union in their 
trade. But this is a rare case. The 
initiation fee usually is a fairly 
modest sum. Similarly, some 
monthly dues exceed $25 but most 
are below $4. 

Full data have become avail- 
able because labor organizations 
now are required to submit sworn 
statements to the Labor Depart- 
ment of the dues and fees they 
charge. Over 50,000 such reports 
are on file. 


The department’s bureau of 
labor-management reports says 
this is what they show: 

Dues—More than half the 


unions have a monthly rate below 
$4. Three out of 10 charge $5 or 


more. Only about one out of a 
hundred charges $10 or more 
monthly dues. 

Initiation fees—One of four of 


the organizations charges $5 or 
less. Two out of five charge more 
than $10. One out of 10 charges 
$100 or more. 

Transfer fees—Less than 12 per 


cent of the unions charge such 
fees. They are collected when a 


member switches from one local to 
another in the same national 
union. 

More than half the unions col- 
lecting transfer fees set them at 
$1. But one of 20 unions levying 
such fees charges $100 or more. 

Flatbush 

Greetings! We have been away 
for a long time, but are happy to 
be back. We ask for your coopera- 
tion, so that we can report the 
Flatbush news. So give me your 
facts, news, chit chat and what 
have you. 

Much has happened to many of 
our co-workers, some of which 
was gladdening and some other- 
wise. We want to report a Hal- 
loween costume party sponsored 
by Rhoda Vlack, Lingerie, and 
Dorothy McCrum, Silverware, 
with the help of Sam Wagner. 


Housewares. All report having a 
grand time. The prizes for the 
best costumes went to Rhoda 


Vlack and Lucille Fisher. 
Gertrude Greene, Mirrors. 
our vote of thanks for her efforts 
in welcoming new members. . . . 
Those happy faces you see about 


gets 


the store are the new grand- 
mothers—Rose Perelman and Etta 
Phillips, Children’s, | Hannah 


Singer, Lamps, Roslyn Harrigan, 
Lingerie, Mollie Gershwin, House- 
wares, and Bertha Popowsky, 
Cashier-Packer. Tony Biondo has 
joined the ranks of new fathers. 


. We all miss Ellen Alexander. 
China, Jean Henich, Boys, and 
Nettie Goldin, Hosiery, who are 


out sick. We wish them a speedy 
recovery. A “welcome back” to 
Lillian Kaplan after a long ab- 
sence due to illness. If anyone 
has been overlooked or forgotten 
forgive your reporter. Please pass 
on to me all personal items so | 
can report them in these columns. 


Rose NAGLER 





RETIRED MEMBERS 





Thomas Farrelly F 1-708 
Michael Maher HDP-32 
Ray Rubinstein 10-09MAG 
Mary Rothman 9-2150 
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Unisaiets Name 


A group of Local 1-S members 
have organized a chapter of 
Deborah Hospital. 

Meeting at Union headquarters 
on Nov. 1, 14 unionists designat- 
ed themselves as the Hacowa 
Chapter, in memory of three not- 
able Local 1-S members who died 
of ailments treated by the famed 
New Jersey institution. ; 

They are Elizabeth Hammond, 
former Union vice president; Wil- 
liam Cooper, a former Local 1-S 
president; and Max Wald, who 
was a Union Board member. The 
name of the chapter consists of 
the first two letters of each of the 
names. 

The organizational meeting of 
the group also named temporary 


officers. They are: president— 
Miriam Friedman, Little Shop: 
vice president—Frieda Barnett, 


Dept. 53; financial secretary and 
treasurer—Jerry Harte, Boys’ 
Clothing; and recording secretary 
-Anne Rosen, Dept. 53. 
Nathan Mintz, New York re- 


gional director of Deborah Hos- 


Deborah Chapter 
After 3 Notable 1-S Members 







pital, spoke at the meeting, 
described the outstanding w 
performed by the free, non 
tarian institution which has 
maintained close links with 
labor movement in this * 
also described some of De 
pioneering medical progress, 

“This is a wonderful oppo 
ity,” said Sister Friedman, * 
Local 1-S members, and 
family and friends to helpag 
cause that, in turn, always # 
ready to offer its help, if it 
ever be needed.” Deborah f 
pital has an_ internationally 
mous staff in the fields of d 
chest diseases, including tube 
losis, heart surgery and lung ¢ 
cer, she said, 

The new chapter of Det 
plans to raise money through 
cial functions, bazaars and 
mage sales, and “tree of i 
sales. 

Those interested in helping 
invited to attend the next eh 
meeting on Tues., Dec. 6 at 
P.M. at Union headquarters. 










































PERSONALS 


FOR SALE—Bauer boy’s bicycle. 


condition. Reasonable. Call UL. 


Light-weight, full size, 26”. 
6-1079 anytime. 
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to the Local 1-S office. 





MEDICAL PLAN —For the name and address of the ¢ 
dentist, optometrist or podiatrist nearest you CALL the 
Office—WA 4-4540 or Associated Physicians Medical Group 
BU 8-4210 (Night or Day) when the Union Office is closed. © 
plete schedule of fees available upon request. 


Full information on benefits and regulations can be 
from the health plan consultant at the union. Members are® 
asked to remind their doctors that all claim forms must be 


BLOOD BANK—If you need blood from the Blood Bank 
the Union Office—WA 4-4540. 
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